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tips on accompanying a young person to a
meeting or interview

There are a number of things you can do to help a young person who has a
meeting with their legal representative or a Home Office interview.

Preparing for a meeting or interview

Plan the visit in advance. Prepare the young person by
explaining what the procedure will be and the types of
questions they will be asked. Call the Panel of Advisers for
advice on this (see contact details; also see the further
reading section for details on the ILPA publication Working
with Children and Young People Subject to Immigration
Control).

An unaccompanied child must have a responsible adult
present at a Home Office interview so that they can ensure
that during the interview process their wellbeing and
welfare is considered.

If you are taking on the position of ‘responsible adult’ in an
asylum interview (see below for details), discuss with the
young person what your role is and find out what support
they might like from you during the meeting.

The young person needs to understand that the
responsible adult will be party to all the information
discussed in the interview (i.e. evidence relating to their
application). The child must be comfortable with that
and the adult must be prepared to hear potentially highly
distressing information. The child should be consulted
about who attends the interview as the responsible adult.

Explain the different roles and responsibilities of
professionals that young people may encounter through
the asylum process. For example, explain that the legal
representative is independent of the Home Office and
explain the role of the Panel of Advisers and social workers.

Inform the legal representative or Home Office of any
particular requirements regarding the interpreter for the
meeting. When possible, interpreters should be skilled
and trained in interpreting for children, and you can

ask that the interpreter has a Diploma in Public Service
Interpreting (DPSI) with a specialism in legal interpreting.
Find out if the young person has a gender preference for
their interpreter and/or interviewer and inform the legal
representative or Home Office of this in advance.

Who can be a responsible adult?

The Home Office outlines that a responsible adult should be
present in an asylum interview to facilitate communication.
Their view is that a responsible adult will usually be a social
worker or other member of staff of a local authority or
voluntary sector organisation, a legal guardian, or a foster

carer. The Home Office clearly states that a responsible adult
cannot be an immigration officer, an officer of the Secretary of
State or a police officer.

Given that the legal representative has an important legal role
to play in an asylum interview, the legal representative should
not take on the role of the responsible adult. Another adult is
a more appropriate person to take on the role. This is not to
detract from the responsible role that the legal representative
should take in ensuring that the well-being of the young
person is taken into account in all encounters with their legal
representative and the Home Office.

The role of a responsible adult

|ILPA provides best practice guidelines (see further reading)
on the role of a responsible adult and provides details of the
main role of a responsible adult at an immigration interview,
which is to:

e ensure that the young person understands the interview
process and the purpose of the interview

e be present at the interview with the Home Office to ensure
that the young person is not unduly inhibited or alarmed by
the interview process

e give moral support and reassurance as necessary

e facilitate communication between the young person and
the interviewer where necessary

e ensure that the young person’s welfare needs are
sufficiently provided for, with adequate breaks,
refreshments, etc.

e offer any additional information to the interviewer that
may have a bearing on the young person’s application,
emotional wellbeing, mental health and fitness for interview

e ensure that the interviewer is made aware if the young
person is becoming distressed or tired and a break is
required, or the interview should be curtailed

e verify the competence of the interpreter: at the interview
ask the young person how they feel about the interpretation
and if they are not happy with it then advocate for another
interpreter to be brought in

e The responsible adult is not allowed to ask questions
themselves of the child.



At a meeting with a legal representative

It is good practice for a young person’s carer, or other adult
who the young person wishes to invite, to be present at
meetings with their legal representative. After the child’s first
meeting with their legal representative, allow them to decide
who they may want present at the meetings. Some children
may feel intimidated by the presence of a number of adults in
the room whilst going through their statement and/or history.
It is important to consider the wishes and feelings of the child.
If the child would like their carer or other adult to attend the
meetings with them the role of this person at a meeting with a
legal representative would include all of the points set out above
under the role of a responsible adult, while the following tips
should also be borne in mind:

* A good rapport between the legal representative and
the accompanying adult will help set a child at ease (on
the other hand, your presence should not inhibit the
development of a good rapport between the child and their
legal representative).

e Be aware that a legal representative will have to ask
difficult questions that may be distressing to their client —
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be prepared to offer support to the young person in such
circumstances.
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